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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

PREM CHAND MARKANDA S.D. COLLEGE FOR
WOVEN

Name of the head of the Institution

Dr. Ms. Kiran Arora

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01812455122
Mobile no. 9417268885

Registered Email

pcrsdcol | ege@mai | . com

Alternate Email

ki ranarora67@ahoo. com

Address Nehru Garden Road
City/Town Jal andhar

State/UT Punj ab

Pincode 144001




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban
Financial Status state

Name of the IQAC co-ordinator/Director

Ms. Sangita Sharm

Phone no/Alternate Phone no.

01812455122

Mobile no.

9815826206

Registered Email

pcrsdcol | ege@mai | . com

Alternate Email

pcrsdcol | ege@ahoo. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://pcnsdcol | ege. com wp-
cont ent / upl oads/ 2018/ 12/ Fi nal - AQ pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://pcnsdcol | ege. com acadeni c-
cal endar/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABEITEL N Period From Period To
1 A 95 2006 02- Feb- 2006 01- Feb- 2011
2 A+ 3.52 2016 16- Sep- 2016 15- Sep- 2021
6. Date of Establishment of IQAC 20- Mar - 2007

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://pcmsdcollege.com/wp-content/uploads/2018/12/Final-AQ.pdf
https://pcmsdcollege.com/wp-content/uploads/2018/12/Final-AQ.pdf
https://pcmsdcollege.com/academic-calendar/
https://pcmsdcollege.com/academic-calendar/

Meeting of the Planning 22- Aug- 2018 13
Forum to di scuss changes 1
in curriculum and
redressal of student
gri evances
Meeting of 1QAC to bring 04- Cct -2018 15
about quality enhancenent 1
in activities of the
i nstitution.
Meeting of 1QAC to bring 31-Cct-2018 15
about quality enhancenent 1
in activities of the
i nstitution.
Orientation progranme for 12-Jul - 2018 150
the students to 1
famliarize themw th the
col | ege envi ronnent
Formation of a Central 23- Aug- 2018 81
Associ ati on and 1
appoi ntment of C ass
Representatives to
mai ntai n di sci pline and
uniformty
M d Senester Exam nation 29- Sep- 2018 1067
to prepare students for 10
Uni versity exam nations
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMRI/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
B. Voc( Wb NSQF ucC 2018 8500000
Desi gni ng and 5
Devel opnent)
B. Voc( Fashi on NSQF ucC 2018 8500000
Desi gni ng and 5
Pr oduct
Devel opnent)
Beauty and Body Communi ty UcC 2015 3290000
Fi t ness Col | ege 5
View File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 2



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/3136_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/3136_Special_Status.doc
https://assessmentonline.naac.gov.in/public/Postacc/Formation/3136_Formation.pdf

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No

the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

 Introduction of two B.Voc Progranmes to ensure adequate skills, make them
wor kr eady and enhance the enployability of the students.

e Departnents conducted workshops and training to pronote quality educati on.

e Organi sed soft skills and personality devel opnent progranmes for students.

e The institute conducted awareness progranmes for fulfilling socia
responsibility.

e Initiated devel opnent programmes for augnenting infrastructural facilities.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Pur chase of New Land New | and adj acent to the coll ege canpus
has been purchased.

Provi sion of hostel facility for the Host el of Governnent Pol ytechnic

students and faculty comng fromrenote |[Coll ege for Wnmen has been hired to

ar eas facilitate the stay arrangenent of
students.

Initiative of new course As per the new guidelines of HRD

Mnistry it was proposed to start 4
years |Integrated BA/B. Ed Course- A good
boost to teaching comunity.

I nt roduction of new programes Two B. Voc programres under NSQF Schene
i.e. B.Voc in Wb Designing and

Devel opnent (I T) and B.Voc in Fashion
Desi gni ng and Product have been

i ntroduced.

I nception of Online/Certificate Course |Proposal for Online Certificate Course
fromI1T Bonbay and Certificate course



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/3136_Minutes.pdf

in Yoga and Nat uropat hy has been sent.

Promotion of quality research and
devel opnent

Proposal to organise two international
sem nars, one UGC sponsored sem nar and
one NAAC sponsored sem nar by | QAC has
been sent.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 27-Dec-2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2017
Date of Submission 28- Apr - 2017
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institution has adopted a nmechani sm
for efficient organisation, transparent
and heal thy managenment practices. The
Governi ng Body extends necessary

gui delines and directions for the
efficient adm nistration of the
college. It also nonitors the progress
and prepares action plans for the
future. Wth the Principal at the helm
of affairs, there is an efficient
coordi nati ng and nonitoring nmechani sm
The top nmanagenent, Principal and
faculty, have a proactive role in the
design and inplenentation of its
quality policy and plans. The coll ege
has a Pl anni ng Forum headed by the
Principal, senior faculty nmenbers of
the staff and Heads of Departnent as
menbers. The Pl anni ng Forum and

advi sory conmittee conprising top ten
senior faculty nenbers play an active
role in the coordinati on and managemnent
of college affairs. For efficient and
snoot h functioning, the Coll ege

i ncorporates strategi c governance and




| eadership qualities through
decentralization of power, division of
| abour, and neticul ous planning. A

| arge nunber of conmittees have been
constituted which are conpetent enough
to formul ate and execute plans, and
eval uate the outcone. These committees
concentrate on various issues and
aspects |i ke exam nation, discipline,
schol arship, cultural activities,
extension activities, grievance
redressal, innovations, placenent
drives conpilation of tinme table,
prospectus, magazi ne and newsl etter.
Regul ar nmeetings of these committees
are conducted to ensure quality,
enhancenment. Despite the
decentralization at departnent |evels,
the culture of participative nanagenment
is pronoted with the invol venment of
both students and faculty in various
bodi es and societies. For strategic
devel opment and depl oynent of its
quality policy, the institution nmakes
perspective plans for both short term
and long termbasis, covering different
aspects of functioning such as teaching
and | earning , research and

devel oprment, industry interaction
community orientation, human resource
pl anni ng, infrastructure etc. For
execution of these perspective plans
various bodi es nenti oned above give
their input. It is ensured that tinely
information is valuable to all stake
hol ders. Gievance redressal cel
ensures the tinmely and speedy redressal
of all conplaints. The Principal is
readily avail able and accessible to the
faculty, students and even visitors.
The institution adopts Faculty

Enpower nent strategies. Due enphasis
laid on strategy of careful faculty
recruitment and faculty devel opnment
programes. Duty |leave and all support
are provided to those involved in
research pursuits or other professional
devel oprment activities. Performance
apprai sal systens of the staff are
adopted to ensure growth of the
institution. Welfare schenes avail abl e
for teaching and non teaching staff

i ncl ude nedical |eave, duty |eave, PF

| oans and fee concession for their
children, residential facility for
peons and guards and uniformfor class
IV enpl oyees. For financial nanagenent
and resource nobilization, the College




depends on the grants received from DP
(Pb.) and UGC. Any deficit in the
annual budget is net by the managenent.
The coll ege al so nakes efforts to
secure additional funds fromthe |ICSR
HRD, Local Bodies and politicians for
devel opnment activities. The incone and
expenditure of the institution are
subj ected to regular internal and
external audits as per nornms. In

compl iance with NAAC regul ations, |1QAC
has been functioning as a quality

sust enance neasure since 2007. Regul ar

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Curriculumis designed by the University. College takes following initiatives
for its effective inplenentation: a) Participation by faculty in various
uni versity bodies to give suggestions regardi ng designing and devel opnent of
curriculum b) Conducting neeting at various levels to nake strategies for
i nprovi ng teaching nethods. c¢) Using innovative, effective and |earner friendly
teachi ng nethods. d) Use of audio-visual aids to pronote better understanding
and clarity of concepts. e) Upgradation and nodification of existing
infrastructure especially |aboratories and library. f) Devoting adequate tinme
for revision through class tests and m d-senester exami nations. g) Renedia
cl asses are conducted for weak students to strengthen the fundamental s and
concept clarity.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BVoc Skill Devel opnent 11/ 07/ 2018
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 275 26



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/3136_Program_introduced_1577780692.xls

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VBc Fashi on Designing & 18
Mer chandi si ng
MS Conput er Sci ence
VS I nf ormati on Technol ogy 4
BCA Comput er Applications 37
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is regularly collected from stakehol ders and anal yzed to get useful
inputs for further inprovement of the institution. (a) Feedback from

st akehol ders is an inportant stimulus for the institution to start new courses.
Based on feedback collected, proposals are sent to the UGC for starting new
courses. (b) Through feedback we get val uabl e suggestions for inproving
teaching nmethods. (c) It also notivated to organi ze workshops and | ectures that
help the learners in many ways. (d) Upgradation of existing infrastructure has
been initiated after analysing the feedback from stakehol ders.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Teaching Skills 1500 229 229
BCom Manageri al 675 323 323
Skills
BCA Conputer Skills 540 141 141
BSc Research & 1500 189 189
Devel opnent



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/3136_Projects_undertaken_1577783817.xls

BVoc Skil | ed 100 82 82
Devel opnent
MSc Enpl oyability 300 77 77
Skills
MCom Enpl oyability 120 63 63
PGDCA Computer Skills 40 6 6
PG Di pl oma Ski | | 100 14 14
Devel opnent
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 939 167 36 0 39

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
85 68 367 20 5 7

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

students taking part in cultural and sports activities.

The college is well known for its academic excellence. A good number of students secure top University
positions. Special support is provided to meritorious students and those preparing for various competitive exams.
The college takes remedial measures by holding special classes for advanced learners and slow learners.
Information regarding the change in syllabi is also notified to the students. The college makes policies and
frames strategies in cultural and sports activities. The college has Central Association, a body representing the
voice of students. Dean Youth Club takes care of all the students taking part in cultural activities. Grievance
Redressal Cell heard the problem of the students. Antiragging cell helps the new entrants from not being
harassed by their seniors. Moreover additional academic support and flexibility in examination are provided to

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

1106

36

31:

1

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

positions

No. of sanctioned

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with

Ph.D

58

42

16

4

11

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/3136_Demand_ratio_1577786903.xls

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr Ms Kiran Arora Pri nci pal Best Educati oni st
Awar d
2019 Dr Ms Kiran Arora Pri nci pal Rastriya Parati ba
Awar d
2019 Dr Ms Kiran Arora Pri nci pal Mahi | a Shakt i
Shi romani Award
2019 Dr Ms Kiran Arora Pri nci pal Bharat Vidya Rattan
Awar d
2019 Dr Ms Kiran Arora Pri nci pal Dr APJ Abdul Kal am
Educat i on
Excel | ence Award
2019 Dr Ms Sunit Sharnma |Associ ate Professor Sahi t ya Rat nakar
Sanmaan
2019 Dr Ms Sunita Associ at e Professor Shanti Santiti
Shar ma H ndi Sahitya Sewi
Sannmaan
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BA 103206 Senest er 26/ 06/ 2019 08/ 07/ 2019

BCom 108506 Senest er 27/ 05/ 2019 29/ 06/ 2019

BCA 107206 Senest er 29/ 05/ 2019 28/ 06/ 2019

BSc 108606 Senest er 28/ 05/ 2019 08/ 07/ 2019

VA 218204 Senest er 29/ 05/ 2019 24/ 07/ 2019

MCom 217604 Senest er 27/ 05/ 2019 26/ 07/ 2019

MSc 206704 Senest er 20/ 05/ 2019 24/ 07/ 2019

PGDCA 303502 Senest er 12/ 06/ 2019 24/ 07/ 2019

PG Di pl oma 304102 Senest er 22/ 05/ 2019 26/ 07/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

academ c excel | ence.
session as per the guidelines given by the university.

» The college is recognized as a premere institute of
e The college franes its academ c cal endar for each
e The Princi pal

| earning as it pronotes

hol ds

various neetings with the Planning Forum and the heads of various departnents
to nonitor the acadenic performance of students. ¢ Md senester exam nation and
class tests are conducted continuously to nonitor the perfornance of students.
e« Along with the traditional nethod of teaching i.e. through chal k and talk,
use of smart boards are al so encouraged. ¢ Assignnents, practical work, sem nar



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/3136_Evaluation_1577788923.xls

and projects are a regular feature of continuous internal Evaluation. e
Question papers of Md Senmester Examination are fully in accordance with
Uni versity pattern. ¢ Transparency and continuous eval uation are the basic and
foremost features of the college. ¢ Satya Prem 24 K gold nedals are awarded to
the university toppers. ¢« Qher students w th outstanding achievenents are
awarded with nedals, shields and certificates.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Academ ¢ cal endar is provided by the University and the college strictly and
consci ously follows the guidelines which include adm ssion, registration, class
schedul e etc. Exam nation schedul es are provided by the University. The
exam nation committee holds the md senester twice a year to evaluate the
performance of the students.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://pcnsdcol | ege. com cour ses/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

217604 MCom Enpl oynent 31 31 100
Skills

217504 VBc Enpl oybility 18 17 94. 44

206704 VBC Comput er 5 5 100
Skills

208604 MSc Conput er 4 4 100
Skills

21804 VA Resear ch and 5 5 100

Devel opnent

103206 BA Enpl oybility 70 53 75.71
Skills

108506 BCom Manageri al 149 128 85.9
Skills

107206 BCA Comput er 38 37 97. 36
Skills

103206 BSc Conpetitive 17 15 88.3
Skills

108606 BSc Enpl oybility 28 28 100
Skills

103206 BSc Enpl oybi lity 22 15 68. 18
Skills

114901 BVoc Enpl oybility 11 8 72.72
Skills

115001 BVoc Conput er 10 5 50
Skills



https://pcmsdcollege.com/courses/

303502 PG Di pl oma Conmput er 6 6 100
Skills
304102 PG Di pl oma Sel f 6 6 100
Enpl oynent
304602 PG Di pl oma Sel f 8 8 100
Enpl oynment
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://pcnsdcol | ege. cont f eedback-f or mf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

8 Days Trai ning Programre

Depart nment of Cosmet ol ogy

16/ 11/ 2018

(Wor kshop)
Wir kshop on “Reception Depart ment of Cosnmet ol ogy 31/ 01/ 2019
Make up”
Wor kshop on “HD Party Departnment of Cosnetol ogy 04/ 02/ 2019
Makeup”

One day Workshop on ‘Hair
and Skin Care product
Know edge’

Depart nment of Cosmet ol ogy

11/ 02/ 2019

One Day Workshop on “Skin
Treat nent Derna Abrasion”

Depart nment of Cosmet ol ogy

25/ 03/ 2019

One Day Wirkshop on ‘ Nai l
Ext ensi on’

Depart ment of Cosnet ol ogy

26/ 03/ 2019

Sem nar on Heal t hy di et

Depart ment of Cosnetol ogy

29/ 03/ 2019

10 Days Trai ning
Programe on “Bri dal
Makeup and skin care

Treat nent”

Depart ment of Cosnetol ogy

10/ 04/ 2019

Senminar on ‘Creativity
and | nnovati on’

PG Departnent of Fashion

Desi gni ng

14/ 09/ 2018

Sem nar on *“ Desi gni ng
Skills and
Ent r epr eneur shi p of
Buddi ng Desi gner”

PG Departnent of Fashion

Desi gni ng

15/11/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/3136_Pass_percentage_1577789751.xls
https://pcmsdcollege.com/feedback-form/

Wor kshop on ‘ Best Cut
Wast e’

PG Departnent of Fashion
Desi gni ng

19/ 01/ 2019

Wor kshop on ‘ Fashion Art’

PG Departnment of Fashion
Desi gni ng

15/ 11/ 2018

| ncone Tax Day
Cel ebration (Aspects of
EFi i ng)

PG Departnent of Conmerce
and Managenent

24/ 07/ 2018

Semi nar on “ Personality
Enri chrment”

PG Departnent of Conmerce
and Managenent

29/ 08/ 2018

Wor kshop on “career
Counsel l'ing by | BT”

PG Departnent of Conmerce
and Managenent

24/ 09/ 2018

Wor kshop on Lat est
Teachi ng Pedagogy

PG Departnent of Commerce
and Managenent

22/ 05/ 2018

Wor kshop on “ Car eer
Gui dance”

PG Departnent of Conputer
Science IT

27/ 09/ 2018

Sem nar on *“ Cyber
Security (Know edge about
cyber security)”

PG Departnent of Conputer
Science IT

12/ 10/ 2018

Wor kshop on Conput er
Har dwar e

PG Departnent of Conputer
Science IT

28/ 01/ 2018

Wor kshop on “Personality
Devel opnent”

PG Departnent of Conputer
Science IT

09/ 02/ 2019

Wor kshop on * Fi | m maki ng
and script witing’

Departnent of TV Video
Producti on

06/ 06/ 2019

Guest Lecture on the PG Depart nent of 28/ 02/ 2019
topic of ‘' Gender Econom cs

I nequality’

I nternational Yoga Day Depart nment of Cosmet ol ogy 21/ 06/ 2018
Cel ebration

Wor kshop on “ Product Depart ment of Cosnmet ol ogy 23/ 08/ 2018
Know edge”

One Day Wor kshop on Department of Cosnetol ogy 22/ 09/ 2018
“Rebondi ng”

One Day Wirkshop on “Hair |Departnent of Cosnetol ogy 12/ 10/ 2018
Col ouring”

Wor kshop on “ Zunba” Depart ment of Cosnet ol ogy 01/11/2018

Wor kshop on “ Sel f
Def ence”

Depart ment of Cosmet ol ogy

02/ 11/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!




No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International
0 0 0
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
NA 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Punj abi 1 1.11
I nt er nati onal Political Science 1 4.19
I nt ernati onal Conput er Sci ence 7 2.72

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Conmrer ce

Econom cs

Hi story

Political Science

Mat hemat i cs

Econom cs

Rl WWIN|RFRP]FRP]W] O

Punj abi

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/3136_Books_and_Chapters_1578041504.xls

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semni na 2 8 1 21
rs/ Wor kshops
Present ed 11 23 0 0
papers
Resour ce 0 4 0 0
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Rally Tree NCC 2 50
Pl ant ati on
Swacch Bhar at NCC 2 40
Sumer | nternship
Fl ag Day NCC 1 4
Celebration to
cel ebrate War
Menori al Day
Spark V NCC 1 4
Sl ogan Witing NSS 5 45
Conpetition on
Li teracy Day
Sad Bhawna Di vas NSS 4 200
Mahat ma Gandhi NSS 4 50
Mar t ydom
Yout h Parl i anment NSS 1 1
Screenna i n Debate
Wrld Hepatits Day Youth Cl ub 15 100
Lohri Dhiyan Di Yout h Cl ub 30 200
Inter College Yout h Cl ub 2 7
Pai nti ng
Conpetition
Lecture on Aids/H YV Red Cross 5 60
Post er Maki ng Red Cross 4 20
Conpetition on
Ai ds/ HI'V
Post er nmaki ng Drug Red Cross 4 25
Abuse
Lecture on Fenul e Red Cross 6 40
Foeti ci de

View File



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/3136_Faculty_participation_1578042172.xls
https://assessmentonline.naac.gov.in/public/Postacc/Extension/3136_Extension_1578042778.xls

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Republic Day Canp Participation CGover nnent of 1
Certificate Shield Punj ab
Prime M nister Participation Departnment of NCC 2
Ral | y Certificate
Swacch Bhar at Appr eci ati on Panchayat Vill age 40
Sumrer Internship |Certificate Shield Bol i na
Di strict Shooting Gol d Medal Ar ny 1
Chanpi onshi p
Cadet Wl fare Schol arship Wrth Departnment of NCC 2
Schol arshi p Rs. 6000
Inter Batalion Bronze Medal Cash Depart ment of NCC 1
Shoot i ng Prize Wrth Rs.
Chanpi onshi p 5000
| ndependence Day |Appreciation Trophy Gover nnent of 4
Certificates Punj ab
Daught er s Day CGuest Editor for Dai ni k Jagran 2
One Day
Inter College Consol ation Prize NGO Pehal 1
Pai nti ng
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
I nt ernati onal NCC Punj ab I nt ernati onal 1 36
Yoga Day Grls Battalion Yoga Day
Tree Plantation NCC Rally Tree 2 50
Drive Pl ant ati on
Drive
Swachh Bhart NCC Cl eanl i ness 2 40
Sunmer Drive
I nternship
Pr ogr amme
Vot er Awar eness NSS I nformation 8 180
Pr ogr ame about EVM
Open M ke Yout h Tal k Show 15 100
Cl ub/ Dai ni k
Jagr an
Proj ect Smart NSS Lecture 50 400
Cty
M ssi on Sahasi Yout h Cl ub/ Sel f Defence 10 70
ABVP Trai ni ng Canp
Green Diwali Yout h Lecture by SDM 20 200



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/3136_Awards_for_extension_1578043807.xls

M. Paranvir

Safe Diwali Club/District
Admi ni stration Singh I.A'S
Nat i onal Voters Yout h Denonstrati on 6 60
Day Club/District of the Process
Adm ni stration “How t o make
voter cards “
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Cour se

Nature of activity Participant Source of financial support Duration
Projects UG PG 46 Students Col | ege 45
Certification PG 13 Students Col | ege 45

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Tr ai ni ng
Program ne

Pr oj ect

Or7 Services

Conmpany (PG

Depart nent

of Comput er

Sci ence and
I T)

01/ 09/ 2018

31/ 10/ 2018

46

certificatio
n Progranme

Certificatio
n Course

Company ( PG

O7 Services

Depart nent

of Comput er

Sci ence and
1T

01/ 09/ 2018

31/10/ 2018

13

Tr ai ni ng
Programme

| ndust ri al
Trai ni ng

| nnovati ve
Knits
Par meshvari
Si | k( Rant ex)
Sport King
| ndustry Raj
Darries
| ndustry
Ganpat i
textile NS
Knitting
| ndustry
Super fine
Kni t
Institute
Nahar
Spi nni ng

01/ 06/ 2019

31/ 07/ 2019

38



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/3136_Students_in_extension_1578044270.xls
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/3136_Collab_activities_1578044505.xls

mlls. JCT
I ndustry
, Ldh. Heena
I ndustry
Cosno

Printing

Par neshvar i

Tex. Akita
Enpex Gor

Tr ai ni ng
Pr ogr amre

Wor kshops or
Sem nars

9 Institute
of Beauty
Wl | ness

Sal onnspa. (

Cosnet ol ogy)

16/ 11/ 2018

23/ 11/ 2018 32

Trai ni ng
Progr amme

Wor kshops or
Sem nars

M| ano Inter
nati ona

I nstitute of
beauty
wel | ness.

Jal andhar. (

Cosnet ol ogy)

10/ 04/ 2019

20/ 12/ 2019 34

Sal on Visit

Wor kshop

M | ano Der ma
Center (
Cosnet ol ogy)

13/ 10/ 2018

13/ 10/ 2018 32

Sal on Visit

Wor kshop

VLCC( Vandana
Luthra Curls
and Curves)

28/ 03/ 2019

28/ 03/ 2019 32

Conpany. (
Cosnet ol ogy)
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

traini ng, Guest
Lect ur es/ Wr kshops
by their experts

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
M | ano 19/ 07/ 2018 On the job 32
(I'nternational traini ng, CGuest
Institute of Beauty Lect ur es/ wor kshops
wel | ness) by their experts,
Man power hiring
MIlano (Derma ‘n’ 29/ 10/ 2018 On the job 32
Aesthetic Cinic) traini ng, Guest
Lect ur es/ Wor kshops
by their experts,
Man power hiring
991 nstitue of 01/ 08/ 2018 On the job 32
Beauty Wl | ness training, Guest
Sal onnspa Lect ur es/ Wr kshops
by their experts
Orane 05/ 03/ 2018 On the job 34



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/3136_Linkages_1578048255.xls

90 Degree Sal on

10/ 07/ 2018

On the job
traini ng, Guest
Lect ur es/ Wor kshops
by their experts,
Manpower hiring

32

07 services
(project)

13/ 10/ 2018

To provide
i ndustrial training
to the students in
all major IT
courses |ike
Androi d, Python,
PHP, SEQ
Codel gni t or
, |l aravel ,
wor dpress, Red Hat
Li nux, CCNA, CCNP,
CCNA Security,
Angul ar JS, Java
C/ C Phot oshop,
Coorel draw etc

46

07 Services
(Certificate
Cour se)

13/ 10/ 2018

Personal ity
Devel opnent
cl asses, Training
in the college
Canpus, After
Conpl eti on of the
Trai ni ng Program
certificates will
be awar ded.

13

Sanmunder Fabrics

15/ 02/ 2018

On the job
Trai ni ng, Man Power
hiring, Wrkshops
and Sem nars, Job
pl acement s

38

Neva

06/ 08/ 2018

On the job
Trai ni ng, Man Power
hiring, Wrkshops
and Sem nars Job
pl acement s

38

Duke

12/ 10/ 2018

On the job

Trai ni ng, Man Power

hiring, Wrkshops

and Sem nars Job
pl acement s

38

Nitra

24/ 08/ 2018

On the job

Trai ni ng, Man Power

hiring, Wrkshops

and Sem nars Job
pl acenent s

38

Sport ki ng

22/ 12/ 2018

On the job

Trai ni ng, Man Power

hiring, Wrkshops

and Semi nars Job
pl acement s

38




Evel i ne 23/ 02/ 2018 On the job 38
I nt ernati onal Trai ni ng, Man Power
hiring, Wrkshops
and Senminars Job
pl acenment s
I nt ernati onal 24/ 09/ 2018 On the job 38
Institute Fashion Trai ni ng, Man Power
Desi gni ng hiring, Wrkshops
and Semi nars Job
pl acement s
Knitwel | Apporels 10/ 09/ 2018 On the job 38
Pvt. Ltd. Trai ni ng, Man Power
hiring, Wrkshops
and Seninars Job
pl acement s
Punj ab Leat her 04/ 01/ 2018 Job Pl acenent 180
Feder ati on, Pl acenent Trai ni ng
Jal andhar
Dri sh Shoes Ltd. 07/ 02/ 2018 Counsel ling Skill 180
Devel opnent Job
Pl acenment Awar eness
of QOperations Skil
Devel opnent
Raghu Exports 14/ 02/ 2018 Interview 180
Preparati on Job
Pl acenent Skil
Devel opnent
Suni | Tondon 12/ 03/ 2018 Interview 180
Associ at es, Preparation Job
Jal andhar Pl acenent
Mai nt enance of
Accounting Software
EFilling of Returns
Anoop Joshi 12/ 03/ 2018 Counsel I ing Job 180
Associ at es Pl acenent
Mai nt enance of
Accounting Software
EFilling of Returns
Unesh Dada Co, 15/ 03/ 2018 Counsel l'ing Job 180
Jal andhar Pl acenent
Mai nt enance of
Accounting Software
EFilling of Returns
Saur abh Aggar wal 01/ 06/ 2018 Interview 180
Associ at es Preparation Job
Pl acenent

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development




65000000

60178252

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Newl y Added
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NI MBUS Canpus Care Ful l'y 3.0 2016
4.2.2 — Library Services
Library Existing Newly Added
Service Type
Text Books 30296 4981292 727 213157 31023 5194449
Ref erence 7574 1245323 102 38822 7676 1284145
Books
Journal s 59 122082 5 1000 64 123082
Di gital 2 19470 0 0 2 19470
Dat abase
CD & Vi deo 57 2550 0 0 57 2550

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platformon which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h
(MGBPS)
Exi stin 241 13 241 1 1 5 24 10 0
g
Added 10 0 10 0 0 0 0 0 0




Tot al 251 13 251 1

1 5 24 10 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Yoga and Body Fitness

https://youtu. be/ HA6La7r51hA

Skill oriented courses of Fashion

Desi gni ng

https://youtu. be/rVt mvCXSSvQ

Appreciation for Excellence in NCC
activities

https://ww. f acebook. coml PCMSDCol | ege/ v

i deos/brigadier-i-ns-parnar-giving-grou

p- commander - appreci ati on-certificate-
and- awar d- / 388950868288240/

Fashi on showAdvit eeya

https://youtu. be/ myyl Or Af hGE

Jyotica Tangri,
Si nger,

Bol | ywood Pl ayback
al umi of coll ege.

https://youtu. be/ Tj QWkTrdlLcg

Convocation of PCM S.D. Coll ege for
Wren

https://youtu.be/Bljc91X Czg

Admi ssi on and Canvassi ng

htt ps://yout u. be/ bi cPFu3gZ48

Dance performance by students

https://youtu.be/f 7-rHpdhhw

B.A. B.Ed (4 years Integrated Course)
PCM S.D. Col | ege for Wnen

in

https://youtu. be/ akgTl Rgaf | w

Pl acement Cell of College

https://youtu. be/ E ZgXJEHqdE

Satya Prem Gold Medal 2019 wi nners

https://youtu. be/ 2HN7Fbouw3l

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

1500000 792783

0 0

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

Pri nci pal ,

forward with use of
the col |l ege canpus. Latest softwares,
boards, interactive panels,

The policy of the college is to ensure the availability of
up to date infrastructure in the canpus.
year for the maintenance of various facilities.

conmmittees are held to nonitor the optinmum use of
accessible to the students and staff of the college.
requi renents of the departnents are subnmitted to Purchase Comittee and

Mai nt enance Conmittee in the form of proposa

and Managenent of the coll ege.

regularly to pronote the use of technology. The college believes in marching
| CT. 251 conputers with internet facility are available in

visual i zers,
M neo Pad Pen are being used effectively in the canpus.

| at est equi pnent and
Sui tabl e budget is allocated every
Regul ar meetings of various
infrastructure which is

I nfrastructural

which is later on approved by the
IT infrastructure is augnented

5 Smart C ass roonms with interactive
proj ectors, Mneo pads Stylus and
Augnent ati on and



https://youtu.be/O46La7r51hA
https://youtu.be/rVtmvCXSSvQ
https://www.facebook.com/PCMSDCollege/videos/brigadier-i-ms-parmar-giving-group-commander-appreciation-certificate-and-award-/388950868288240/
https://www.facebook.com/PCMSDCollege/videos/brigadier-i-ms-parmar-giving-group-commander-appreciation-certificate-and-award-/388950868288240/
https://www.facebook.com/PCMSDCollege/videos/brigadier-i-ms-parmar-giving-group-commander-appreciation-certificate-and-award-/388950868288240/
https://www.facebook.com/PCMSDCollege/videos/brigadier-i-ms-parmar-giving-group-commander-appreciation-certificate-and-award-/388950868288240/
https://youtu.be/mYyI0rAfhGE
https://youtu.be/TjQMxTrdLcg
https://youtu.be/Bljc91X_Czg
https://youtu.be/bicPFu3qZ48
https://youtu.be/f_7-rHp4hhw
https://youtu.be/akgTlRqgfjw
https://youtu.be/E_ZgXJEHqdE
https://youtu.be/2HN7Fbouw3I

upgradation of the existing infrastructure is an ongoing activity. The
mai nt enance of the infrastructure is done with the active participation of the
teachi ng and nonteaching staff. Many committees have been constituted for this
purpose. All the departnents are required to maintain its Stock Register.
Annual stock checking is conducted at the departnental |evel. The coll ege has
Lab Assistants and Lab Attendants to ensure proper upkeep of the various |abs
i ncludi ng conmputer center. They provide regular support services relating to
conmput er hardware and software. They al so ensure the allotnent of WFi
passwords to the faculty nenbers. They are al so undertaking the task of
repairing sensitive gadgets and equi pnents. Sonetines the naintenance work is
out sourced to appropriate outside agencies as well. The coll ege has separate
libraries for Main Block and I T Block. The library remains open from9 a.m to
4 p.m on working days. There is a browsing centre in the library for students
as well as teachers. Library Heads regularly inspect the condition of the
library stock. The requirement and |ist of books is taken fromthe concerned
departnents and HOD' s are involved in the process. The finalized Iist of
requi red books is duly approved and signed by the Principal. To ensure return
of books, ‘no dues’ fromthe library is mandatory for students before appearing
in exans.

https://pcmsdcollege.com/infrastructure/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support |Merit and Need Base 306 1618580
frominstitution Concessi on
Fi nanci al Support
from Gt her Sources

a) Nati onal SC/ BC Schol ar shi p 288 4777502

and From NGOs
b) I nt ernati onal Ni | 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Devel opnent 01/ 09/ 2018 16 1

Proj ects Training
on PHP and Android

Certification 01/09/ 2018 13 1
Cour ses

CGuest Editor 06/ 09/ 2018 2 1

Salon Visit 13/ 10/ 2018 45 1

8 Days Training on 16/ 11/ 2018 48 1
Hai r Col ouring

3 Weeks Training 15/ 12/ 2018 2 1

Salon Visit 28/ 03/ 2019 41 1

10 Days Trai ning 10/ 04/ 2019 46 1



https://pcmsdcollege.com/infrastructure/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/3136_Scholarships_1578292308.xls

Wor kshop on Film 26/ 06/ 2019 42 1
Maki ng
Bhangra and Western 10/ 04/ 2018 33 1
Dance C asses
Enbr oi dery C asses 16/ 04/ 2018 18 1
Stitching C asses 16/ 04/ 2018 18 1
Fabric Painting 16/ 04/ 2018 16 1
Bri dge Course 16/ 04/ 2018 12 1
Hair Care, Skin 28/ 05/ 2019 30 1
Care
Bri dge Course 16/ 04/ 2018 12 1
Bri dge Course 16/ 04/ 2018 12 1
TALLY 25/ 04/ 2018 31 1
Cooki ng, Mocktails 30/ 04/ 2018 15 1
and Snacks
TALLY 02/ 05/ 2018 24 1
Cooki ng wi t hout 07/ 05/ 2018 15 1
Fire
Yoga Meditation 16/ 07/ 2018 87 1
Per sonal 16/ 04/ 2018 320 1
Counsel I'i ng
Per sonal 16/ 07/ 2018 170 1
Counsel I'i ng
Car eer Counsel ling 09/ 08/ 2018 206 1
Car eer Counsel ling 22/ 03/ 2019 148 1
Career Counsel ling 14/ 09/ 2018 33 1
Car eer Counsel ling 11/ 09/ 2018 56 1

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Conpetitive 28 200 12 71
Coachi ng
Class (1BT)
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/3136_Guidance_1578295434.xls

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Concentri x 105 17 Different O 71 71
gani zati ons
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 9 B. Sc Non Depar t nent 5 PG and B. Ed
Medi cal of Institutions
Mat hemat i cs
and Sci ence
2019 4 B. Sc Depart nent 3 M Sc and
Conput er of Institutions | Diploma in
Sci ence Mat hemat i cs Avi ation and
and Sci ence Hospitality
and Travel
Managenent
2019 4 B. Sc Depart nent 2 MBEI T and PG
Econoni cs of Institutions | Diploma in
Mat hemat i cs Sof t war e
and Engi neeri ng
Econoni cs
2019 5 BA Depart ment 1 PG Di pl onmas
of Ofice Institution
Managenent
2019 1 BA Depart ment 1 PG i n Dance
of Dance Institution
2019 1 BA Depart nent 1 Master in
of Misic Institution | Music Vocal
2019 12 B. Sc Fashi on | Depart nent 1 M Sc Fashi on
Desi gni ng of Fashi on Institution Desi gni ng
and PG Desi gni ng
D pl oma
2019 42 B. Com PG 10 PG LLB,
Departnent |lInstitutions || ELTS and CA
of Commerce
2019 5 M Com Depart nent 3 B. Ed
of Commerce |[lInstitutions
2019 4 BA Depart ment 2 PG Di pl omma,
of Fine Arts |Institutions B. PEd and
BBF
2019 5 BA Depart nent 2 PG
of Sports Institutions | Departnent



https://assessmentonline.naac.gov.in/public/Postacc/Placement/3136_Placement_1578297061.xls

of
Cosnet ol ogy,
B. PEd
2019 2 Di pl oma in Depart nent 2 PG Di pl oma
TV & Vi deo of TV & Institutions [in Mass Comm
Pr oducti on Vi deo uni cation
Producti on and GBM
G aduat e
Di pl ona
2019 17 BCA PG 6 PG and PG
Depar t ment I nstitutions Di pl omas
of Comput er
Sci ence
2019 14 BBF Depart nent 3 BBF and
of I nstitutions Tr ai ni ng
Cosnet ol ogy
2019 23 BA PG 8 PG B. Ed,
Depar t nent Institutions PGDCA
of Econom cs
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
NET 4
Any O her 11

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
M ni  Mar at hon District 2
Taekwondo Trai ni ng Canp District 3
Judo (U25) (U18) District 7
Basket bal | District 1
Tabl e Tennis (U25) District 2
Tabl e Tennis (Open District 2
District)
Judo Seni or District 7
Tabl e Tennis 2nd Punj ab State 1
Ranki ng Jal andhar
Tabl e Tennis 3rd Punjab State 2
St at e Ranking Antitsar
Tabl e Tennis 4th Punjab State 2
St at e Ranki ng Mohal i
Tabl e Tennis 59t h Punjab State 2
St at e Pat hankot
Tabl e Tennis W25 State State 1

Ganmes Mansa



https://assessmentonline.naac.gov.in/public/Postacc/Progression/3136_Progression_1578298717.xls
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/3136_Qualifying_1578298939.xls

Westling State 1
Boxi ng State 1
Judo 40th Punjab State State 1
Pati al a
Taekwondo SC DF Nati onal Nat i onal 2
Ganes
Squash Racket HCL 75th Nat i onal 2
Nat i ona
Tabl e Tennis 80th Juni or Nat i onal 1
Yout h Nati ona
Boxi ng Khel o I ndi a Boxi ng Nat i onal 1
Chanpi onshi p
Yoga Inter Coll ege 6
Chess Inter Coll ege 5
CrossCountry (10 Knm Inter College 6
Squash Racket I nter College 6
Tabl e Tenni s Inter Coll ege 5
Badmi nt on Inter College 5
Westling Inter College 1
Boxi ng Inter Coll ege 2
Judo Inter College 6
Taekwondo Inter Coll ege 2
Westling at Dr. BAM Inter University 1
Uni versity
Boxi ng at Udai pur Inter University 1
Squash Racket at Mani pal Inter University 3
Uni versity
Pl antation Drive Col | ege Level 70
| ndependence Day Functi on District Level 20
I nvestiture Cerenony Col | ege Level 100
World Hepatitis Day Col | ege Level 150
Tal ent Fi ndi ng Col | ege Level 300
Conpetition
G orious Event of Raksha District Level 40
Bandhan with Police
Oficials
World Literacy Day Col | ege Level 50
Nukkad Natak * Vehegi’ Col | ege Level 100
performed by Red Arts
G oup
‘Open Mke' on the life Col | ege Level 200
of Anrita Pritam
‘ Swachhta Abhiyaan’ in a Col | ege Level 9

Uni que \Way




Cat h of d eanliness Col | ege Level 400

Student Editor of *Dainik State Level 2
Jagran’
Participation in Col | ege Level 10

‘ Spectrum ‘2018 Lyal | pur
Khal sa Col | ege

4 Days canmp on ‘ Self Col | ege Level 80
Def ence’ by ABVP
Zonal Youth Festivals, Uni versity Level 50
G N DU
Doaba Yout h Festi val Col | ege Level 40
‘My Canpus’ Program Col | ege Level 300
organi zed by AR
Green Diwali Cel ebrations Col | ege Level 150
Inter Zonal Youth Uni versity Level 20
Festival, GND U
Lohri Dhiyan Di Col | ege Level 500
‘M City, My Love', a Col | ege Level 135

canpai gn to make
Jal andhar A Smart City

Pahal Painting District Level 4
Conpetition
Partici pation of students Col | ege Level 10

in Science Fair in KW
Col | ege, Jal andhar City

Basant Cel ebration in Col | ege Level 300
Col | ege

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Gol d Medal Nat i onal 1 0 1055 D kshya
Nar ang
2018 Gol d Medal Nat i onal 1 0 1060 Anj al i
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Leaders are not born but are made by their behaviour. To incul cate the
| eadership quality in students and to give thema feel of functioning of the
adm ni strative body, the central association was forned. It is the |argest
student body of the college with 81 nenbers el ected every year through personal
interviews and their contribution to the college conmtted to inplant
di sci pline, honesty, courteousness, functionality, diligence etc. It ains at
enpoweri ng students with confidence and | eadership qualities.



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/3136_awards_in_activities_1578300287.xls

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes, the institution has Registered Alumi Association Regi stered

No. DI C/ JAL87/ 201617 datedl17.05.2016 O fice Bearers Patron Dr. Ms. Kiran Arora
I ncharge Ms. Sangita Sharma President Ms. Divya Budhia Gupta Vice President
Ms. Rekha Kashyap Secretary Ms. Shaina Sharma Joint Secretary Ms. Prani ka Stage
Secretary Ms. Kirti Kundra Press Secretary Dr. Ms. Neena Mttal Treasurer Ms.
Nai ya Arora Executive Menmbers M's. Devinder Johal Ms. Sushma Sharma Ms.
Kanwal j eet Kaur Ms. Sukhbeer Toor Ms. Dami nderdeep Ms. Manjinder Ms. Priya
Mahaj an Ms. Madhuri Pushkarna Ms. Vandana Bansal Followi ng staff menbers have
been assigned to performthe duty during the whole session. Ms. Sangita Sharm
Ms. Tripta Handa Ms. Sushma Sharma Ms. CGeeta Kahol Ms. Al ka Sharma Ms.
Sunita Bhalla Ms. Shivani Sharma Dr. Lovely Sharma Ms. Divya Budhia Gupta M.
Ni dhi Datta Functions of the Associations Al umi Association organizes old
student’s neet REUNION regularly. The nmain idea behind this neet is to revive
and rejoice the old nenories of the students who have passed out fromthis
prestigious institution. The objective is to reconnect and revitalize the
connection our alumae felt with PCM S.D. Coll ege. Qur alumae include wonen
wor ki ng i n Banks, Governnent O fices, Miultinational Conpanies, Cvil Services
and Teachi ng Professions. Alummae of the college are cordially invited to join
the Reunion programme. Duties are allocated and are circul ated anpbngst teaching
and nonteaching staff of the college. Conpetitions and ganes are conducted
during the function. Al umae are given the opportunity to express their
feelings about their alm mater and give suggestions for the inprovenent of he
instution. Sone of themagreed to sign MOU with the institution to provide
practical exposure to the students. For the First tinme in REUNION2016, PCM SD,
Al ummae Spotlight Voll. was released to provide a forumto form new friendships
and relationships with the alumae and also help theminteract wth and get
connected to each other.

5.4.2 — No. of enrolled Alumni:

368

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

The neeting of Alumi Association is organised once in a year and various
activities |ike guest lectures on Donestic Violence, Whnen Enpower nent and poem
recitation etc are held.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The coll ege pronotes the culture of decentralization and participative
managenent in all the activities. Decentralization The institution has a
mechani sm of provi di ng operational autonomnmy to various functionaries in order
to ensure a decentralized governance system Principal Level Principal, being
the head of the institution and Chairperson of the 1QAC, in consultation with
the Planning Forumdifferent commttees for planning and inplenmentation of
di fferent nom nator acadenic, student admnistration and related policies. A
academ ¢ and operational policies are based on the unani nous decision of the




| QAC and the Planning Forum Faculty Level Faculty nenbers are given
representation in various conmttees/cells/clubs nom nated by the Principal.
Every year, the conposition of different commttees is changed to ensure a
uni form exposure of duties for academnmi c and professional devel opnment of faculty
menbers. Following are the different conmttees/club which have been noni nated
by Principal i.e. ¢« Planning Forume Placenent and Counselling Cell -
Personal ity Devel opnent Cell < Discipline Conmittee  Examination Conmittee
Unfair Means Commttee ¢ Central Association Gievances Redressal Cell o o

Green Club ¢ Youth Club « Entry in Service Cell ¢ Canteen Conmittee ¢ NCC ¢ NSS

* Red Cross Student Level Head Grl of the Central Association and President of
Youth Club are the nmenbers of |1 QAC. Students are enpowered to play inportant
role in different activities. Functioning of different incharges of students’

Central Association (listed below) further reinforces decentralization. ¢ Head

Grl (PGUG < Vice Head Grl e« Secretary ¢ Joint Secretary ¢ Treasurer e
Discipline Committee « President Youth Club ¢ Vice President Youth Club -
Secretary ¢ Joint Secretary NonTeachings Staff Level Nonteaching staff are
represented in the exam nation, adm ssion and counselling and | QAC. Suggesti ons
of nonteaching staff are considered while fram ng policies or taking inportant
deci sions. Participative Managenent The institution pronotes the culture of
participative managenent at the strategic |evel, functional |evel and
operational level. Strategic |level: The Principal, Governing Body, Planning
Forum and the | QAC are involved in defining policies and procedures, fram ng
gui delines and rules and regul ati ons pertaining to adm ssion, exam nation,

di sci pline, grievance, support services, finance etc Functional |evel: Faculty
menbers shares know edge anong thensel ves, students and staff nmenbers while
working for a commttee. Principal and faculty nenbers are involved in joint

research and have published papers. Operational level: The Principal interacts

with university and external agencies and faculty nenbers. She nmaintain
interactions with the concerned departnments of affiliating university. Students
and office staff join hands with the Principal and faculty for the execution of
different academ c, adm nistrative, extension related, co and extracurricul ar
activities.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent e University is the only authority to
set curriculum of various courses and
the college follows those guidelines e
Sonme faculty nenbers are nenbers of
Uni versity Bodies. They attend
Uni versity nmeetings to discuss the
curriculumrel ated to various streans.
e Faculty nenbers are al so actively
i nvol ved in maki ng proposals for new
courses programes for skil
orientation of the students. « Wrk
| oad distributions as per
speci al i zation of faculty nenmbers. « Up
gradation of departnental
infrastructure is taken care of by the
heads of the departnents. e Inclusion
of field work, industrial visit and
educati onal excursion in both




under graduat e and postgraduate |evels.
e Complenenting traditional witten
exam nation with project work and

sem nar presentation based eval uati on.

Teachi ng and Lear ni ng

The col |l ege has made conscious efforts
to nake the | earning process nore
student centric. Various support

structures and systens are in place for

the teachers to inculcate skill based
Il earning in the students.  Highly
qualified and dedicated faculty. -«
Heal thy interaction between students
and faculty nmenbers whi ch goes beyond
class roonms. ¢ The col |l ege pays
intensive care for the teaching and
| earni ng schedules to provide quality
education and the sane is ensured by
preparing well planned Cal endar, Tine
Tabl es, Lesson Plans and Interna
Assessment Tests. ¢ Various support
structures and systens are avail able
for the teachers to inculcate skill
based |l earning in the students. -
Lecture method of teaching is
suppl enented with audi o and vi deo aids
such as slides, overhead Projector,
Vi deo, AUDI O CDS, Models, Charts,
Denpnstrati ons, Quest Lectures,
sem nars group di scussions etc. -
ELearning is al so pronoted anong the
students. ¢ Wirkshops, Industria
Training, Industrial Visits

Exhi bi ti ons, Fashion Show Career Fairs

are organi zed for the students of
Pr of essi onal courses.

Exam nati on and Eval uati on

The college has a well franed interna
system of teaching, higher |earning and
eval uati on Constructive steps are being
taken to nodi fy the eval uation system
after taking stock of its effectiveness
in the previous years. ¢ Two senester
exam nations of three hours duration in
each subject along with the practi cal
exam nation and viva voce are
conducted. ¢ Examination Committee of
the coll ege ensures snooth conduct of
exam nation. ¢ Continuous eval uation
through different nmethods |ike Interna
Assessnment Test, Assignnents,
Presentations, Projects, Goup
Di scussi on and ni dsenester exam nation
e Multiple choices and objective type
guestions are included in assignnents
to prepare the students for conpetitive
exanms. Transparency is maintained in
eval uation process. Flexibility in
exam nation schedule is provided to




students participating in sports,
extracurricular activities and in case
of emergency. Parents are inforned
about the performance of the students
after mdterm

Resear ch and Devel opnent

e Faculty nenbers are encouraged to
apply for Mnor and Maj or Research
Projects. Several mnminor projects have
been funded by UGC. ¢ Faculty nenbers
are notivated to procure higher studies
like MPhil, Ph.D e Faculty nenbers and
students are inspired to participate in
Seni nars, Conferences, Wrkshops,
Publ i sh Research work in Journals. 32
faculty menbers attended
wor kshops/ conference in 20182019. -
Princi pal notivates heads of
departnents to conduct National Level
Sem nars, Wirkshops and Inter
Departnmental Sem nars on current and
vi brant issues. ¢ In the year 201819,
22 Research papers were presented and 9
publ i shed by the faculty nenbers in
International Journals notified by
UGCWebsi t e.

Li brary, I CT and Physica
Infrastructure / Instrunentation

e Fully equipped library with
automation facilities.  College has
three different blocks main block, |IT

bl ock , School Collegiate block e
Li brary subscribes to the NList schene
of | NFLI BNET, which enables faculty and
students to assess val uabl e eresources
and downl oad study material from
websites falling under UGCI NFLI BNET. e
Faculty and students al so have an
access to OPAC Online Public Access of
the library for online material for
teaching and | earning. « Well equi pped
Conmput er Labs, Smart C ass Roons, LCDs,
Projectors, Printers Podiume Scanners
Printers are avail able for conputer
ai ded teaching and to enrich teaching
| earni ng experience. ¢ 24X7 W Fi
facility is available in the coll ege
for the students and teachers.

Human Resour ce Managenent

e The top managenment, Head of the
Institution and the Adm nistrative
O fice have devel oped nechanismto take
care of human resources and to nake
them confortable as well as to nake
themefficiently work to the fullest so
that their potential is utilized
properly in the overall growth of the
institution. ¢ The institution plans
pr of essi onal devel oprment programns for
the personality devel opnent of the
students. ¢ Administration supports the




faculty and the students with necessary

and rel evant material to optimze their
work. « Faculty and staff are

encouraged to participate in self

devel opnent prograns and research. e

Regul ar neetings are being conducted by

the Pl anning Forum of the college to

di scuss issues related to the welfare
of the staff and the students.

Industry Interaction / Coll aboration

The details of
I i nkages/ MOUs/ Col | abor at i ons
establ i shed by the college with
institution of National
| mportance/ O her Uni versity/ Corporate.
e The Institute regularly collaborates
with GNDU, for various activities like
curricul um devel opment , faculty
devel opment program hol di ng of
exam nations, Eval uation of answer
sheets, question paper setting Youth
Festivals. ¢ The institute has
col laboration with Hospitals like GCivil
hospital DAV Ayurvedic College to
cel ebrate various days |like Wrld Aids
Day, World Hepatitis Day etc. ¢ The
institution has |inkages with Fastway
for training of students of Mass
Communi cation Video Production. ¢ The
institution organi zes various sem nars
on traffic rules in association wth
Punj ab Police Traffic police of
Jal andhar. « The institution works in
col l aboration with District
Admi ni stration to organi ze vari ous
functions eg. Voters Awareness,
Swachht a Abhi yaan , Smart City Project,
Spark fair, Independence Day, G een
Diwali , National Voters Day. ¢ The
institute regularly works in
association with NGO s |ike Pahal. -
The institution regularly participates
in the events organi zed by the |oca
coll eges. ¢ The coll ege al so
col |l aborates with [ ocal schools. It
provides a platformto the School
students to showcase their talent.

Adm ssion of Students

 Admi ssions are made according to the
directions and conditions laid down by
the University. ¢ College Prospectus is
avail able at the reception office. -
The Adm ssion and Counseling Committee
gui des the students in selection of
courses keeping in mnd the interests
of the students and eligibility
conditions laid down by the
col l ege/university. ¢ Screening
Committee, which is a part of Adnission




and Counseling Committee, scrutinizes
the forms and checks the eligibility
conditions. ¢ The Adnission Conmittee
is divided into several teans and these
teans personally visit the schools
institutes to famliarize the students
about the courses offered by the
college. « Skill devel opnent cl asses
for the students from vari ous school s
are organi zed during sumrer vacations.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

e The vision and m ssion of the college
i s upl oaded on the institutional
website. ¢ Achievenents of the coll ege
are al so upl oaded on the coll ege
website.

Adm ni stration

e The Principal interacts with
CGoverni ng Body nenbers as well as
teachi ng and nonteaching staff through
emails. ¢« Al inportant admnistrative
information is regularly uploaded on
website ¢ The college is connected
t hrough hi ghspeed internet of bandw dth
of 10nmbps. ¢ Facility of 24 hrs
basel i ne connection is provided « Bio
netric attendance for the staff
menbers.

Fi nance and Accounts

e The Accounts of the institution are
mai nt ai ned t hrough Tally Software.

St udent Admi ssi on and Support

e Student Admission is carried out
online through the university software.
e Smart Classroons with ICT tools
(Interactive Boards, Interactive Panel,
Meno Pad, Projectors ,Computers, Podium
, Visualizer)

Exam nati on

e The formfor University exam nation
is now filled online and the details
need to be subnmtted in both soft copy
and hard copy . ¢ The award lists of
Practical exam nation for the various
cl asses are al so upl oaded on Guru Nanak

Dev University site.

6.3 — Faculty Empowerment Strategies

of professional bodies during the year

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

No Data Entered/ Not Applicable !!!

No file upl oaded.




6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Sem nar on |Sem nar on |24/ 07/ 2018 |24/ 07/ 2018 25 10
“E ‘' E
Filing Filing
2018 Sem nar on |Sem nar on |09/08/ 2018 |09/ 08/ 2018 30 12
personal it |personalit
y y
enrichnent |enri chnent
2018 Lecture on |Lecture on |06/11/2018 [06/11/2018 30 10
green green
Di wal i Di wal i
—Saf e —Saf e
Di wal i Di wal i

2018 FDP on FDP on 16/ 11/2018 |16/ 11/ 2018 20 12
| nvest or | nvest or
Awar eness | Awar eness

2018 Lecture on |Lecture on [20/11/2018 |20/11/2018 40 10
t eachi ng t eachi ng
pedagogy | pedagogy

2018 Semi nar by |Sem nar by |20/01/2018 |20/ 01/2018 40 12
di asporas | di asporas

witers witers

2018 Lecture by |Lecture by [29/01/2018 [29/01/2018 30 12

di asporas | di asporas
witers witers
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

| nducti on

Program at
G ND U

Anti tsar

28/ 05/ 2019

26/ 06/ 2019

Short term
Course on
Advancenents in

Gar nent s
Technol ogy,
Jal andhar

NIT

22/ 05/ 2019

26/ 05/ 2019

Facul ty
devel oprent

01/ 05/ 2019

07/ 05/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/3136_Development_training_programmes_1578302560.xls

Program at HW
on Visual a
Performng Arts

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

and Econom cal

Teaching Non-teaching
Permanent Full Time Permanent Full Time
81 79 41 5
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Study Leave, Duty Leave, Housi ng Facility, FDP and Schol arshi ps, Library
Maternity Leave and FDP Maternity Leave Facility, Installnment Fee
Paynment, Fee Concession

Bus
Facility

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

For financi al
grants received from DPI
by the Managenent
fromICSR, HRD, | ocal
institution is subjected t
The institution believes
finance .

report

bodi es and politicians.
o regul ar internal
in the optinmm use of

The audit
|t

report
is carried out by Charted

in the annual

al |

is

Managenent and resource mobilization the coll ege depends on the
(Pb.) and UGC. Any deficit
The coll ege al so nakes efforts to secure additi onal
For
and ext ernal

is met
funds
expendi ture the

audits as per norns.

budget

resources to avoid m suse of
The accounts are nethodically audited on regul ar
audits are conducted by the accountants appoi nted by the managenent who perform
a detail ed check of every transaction.
is then forwarded to the nanagenent

Account ant of Managenent and the DPI

basis . Internal

prepared . The audit

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

M. PC Markanda, Ms. C. M 414400 Encour agenent to
Mar kanda, M. Harish and nmeritorious and needy
Ms. Neera Seth students
No file upl oaded.
6.4.3 — Total corpus fund generated
No Data Entered/ Not Applicable !!!
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c No Ni | Yes Pri nci pal
Facul ty Menbers
Admi ni strative Yes AG Depart nent Yes SD Managenent
Gover nnent of Conmittee




Punj ab | |

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

* In the session 201819 Parent Teacher associ ation successfully worked for the

students who faced educational issues in the classroomas well as in the hones.

Extra attention was provided to solve their problens. ¢ Vocational counseling
and gui dance was done for the betternent of the students.

6.5.3 — Development programmes for support staff (at least three)

e« Oientation and training programs are conducted fromtine to tinme. « ERP
cl asses are provided to the staff nenbers to notivate themfor their usage in
teaching process. ¢ Internet access is available to all. ¢ Yoga and neditation
sessions are organized fromtime to tinme. o PG Departnent of Conmputer and IT

organi zed a training programfor clerical staff on Digital Awareness. ¢ The

Administrative Ofice and Account office are fully conputerized. To update
their know edge, conputer training is provided through short termcourses to

the staff.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Introduction of New Courses ¢ B.Voc (Wb Designing and devel opnent, Fashi on
Desi gni ng and Product Devel opnent). ¢ Introduction of new subject at UG | evel:
Mass Conmuni cati on and Vi deo Production. ¢ Proposal for Advanced Diplona in
Beauty and Body Fitness. ¢ Proposal for B.A/B.Ed 4 years integrated course. -«
Proposal for online certificate course in different streanms fromII|T Bonbay. 2.
‘ Satya Prem’ 24 K Gold Medal is given to the students bagging top position in
the Guru Nanak Dev University exam nation. 3. New | and has been purchased for
bui | di ng spaci ous auditorium and well equi pped Research Centre adjacent to the
col | ege canpus.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal No
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Orientation 12/ 07/ 2018 12/ 07/ 2018 12/ 07/ 2018 250
Pr ogr amme
2018 Pl ant ati on 21/ 07/ 2018 21/ 07/ 2018 21/ 07/ 2018 130
Drive
2018 Rally Tree 24/ 07/ 2018 24/ 07/ 2019 24/ 07/ 2019 50
Pl ant ati on
Drive
2018 I ndustri al 04/ 08/ 2018 04/ 08/ 2018 04/ 08/ 2018 40
Visit
2018 Run Agai nst 04/ 08/ 2018 04/ 08/ 2018 04/ 08/ 2018 100
Drugs
2018 Car eer 08/ 08/ 2018 08/ 08/ 2018 08/ 08/ 2018 150
Launcher
Pr ogr ame




2018

Sem nar on
Personal ity
Enri chnent

09/ 08/ 2018

09/ 08/ 2018

09/ 08/ 2018

153

2018

Lecture on
Soft Skills

20/ 08/ 2018

20/ 08/ 2018

20/ 08/ 2018

200

2018

Wor kshop on
hair care
skin care

Pr oduct
Knowl edge

23/ 08/ 2018

23/ 08/ 2018

23/ 08/ 2018

50

2018

Qi z
Conpetition

29/ 08/ 2018

29/ 08/ 2018

29/ 08/ 2018

25

2018

Tal ent
Fi ndi ng
Functi on

25/ 08/ 2018

25/ 08/ 2018

25/ 08/ 2018

42

2018

Sl ogan
Witing
Conpetition

08/ 09/ 2018

08/ 09/ 2018

08/ 09/ 2018

40

2018

Wor kshop on
Car eer
Counsel i ng

14/ 09/ 2018

14/ 09/ 2018

14/ 09/ 2018

33

2018

Sem nar on
creativity
and
| nnovati on

14/ 09/ 2018

14/ 09/ 2018

14/ 09/ 2018

150

2018

Personal ity
Devel opnent
life skills

canp

10/ 09/ 2018

10/ 09/ 2018

19/ 09/ 2018

35

2018

Wor kshop on
Hai r
Rebondi ng

22/ 09/ 2018

22/ 09/ 2018

22/ 09/ 2018

50

2018

Wor kshop on
Hai r
Col ori ng

22/ 09/ 2018

22/ 09/ 2018

22/ 09/ 2018

50

2018

Wor kshop on
Car eer

Qui dance (IT

Depart nment)

27/ 09/ 2018

27/ 09/ 2018

27/ 09/ 2018

100

2018

Swachht a
Abhi yaaan

28/ 09/ 2018

28/ 09/ 2018

28/ 09/ 2018

2018

Essay
Witing
Conpetition

29/ 09/ 2018

29/ 09/ 2018

29/ 09/ 2018

30

2018

Sem nar on

Cyber
Security

12/ 10/ 2018

12/ 10/ 2018

12/ 10/ 2018

100

2018

Visit to
M | ano
Acadeny

12/ 10/ 2018

12/ 10/ 2018

12/ 10/ 2018

50




2018

Participatio
nin
Spect rum
(I'nter
Col | ege)

12/ 10/ 2018

12/ 10/ 2018

12/ 10/ 2018

30

2018

Zonal Youth
Festi val
G\DU

28/ 10/ 2018

28/ 10/ 2018

31/ 10/ 2018

44

2018

Run for
Unity

31/10/ 2018

31/ 10/ 2018

31/ 10/ 2018

50

2018

Wor kshop on
Zunba in LPU

01/11/ 2018

01/11/ 2018

01/11/ 2018

55

2018

Wor kshop on
Sel f Def ence

02/ 11/ 2018

02/ 11/ 2018

02/ 11/ 2018

50

2018

Lecture on
G een D wali

06/ 11/ 2018

06/ 11/ 2018

06/ 11/ 2018

100

2018

Sem nar on
Desi gni ng
Skills and E
ntrepreneurs
hi p of Buddy
Desi gner

15/ 11/ 2018

15/ 11/ 2018

15/ 11/ 2018

56

2018

Facul ty
Devel opnent
Programme on

i nvest or

awar eness

16/ 11/ 2018

16/ 11/ 2018

16/ 11/ 2018

20

2018

FDP on
Teachi ng
Pedagogy

20/ 11/ 2018

20/ 11/ 2018

20/ 11/ 2018

30

2018

Spark Fair V

18/ 12/ 2018

18/ 12/ 2018

19/ 12/ 2018

45

2019

Wor kshop by
Car eer
Launcher

16/ 01/ 2019

16/ 01/ 2019

16/ 01/ 2019

100

2019

Lecture on
I ntervi ew
skills

17/ 01/ 2019

17/ 01/ 2019

17/ 01/ 2019

60

2019

Wor kshop on
Best out of
Wast e

19/ 01/ 2019

19/ 01/ 2019

19/ 01/ 2019

70

2019

Wor kshop at
Make Up
studi o

31/ 01/ 2019

31/ 01/ 2019

31/ 01/ 2019

50

2019

Wor kshop by
O ane
Institute

04/ 02/ 2019

04/ 02/ 2019

04/ 02/ 2019

50

2019

Cancer
Wal kAThon

10/ 02/ 2019

10/ 02/ 2019

10/ 02/ 2019

50

2019

| nnovati on
Cal cul ati on
Conpetition

23/ 02/ 2019

23/ 02/ 2019

23/ 02/ 2019

30




2019

Seni nar by
ACL in
Engl i sh
Speaki ng

27/ 02/ 2019

27/ 02/ 2019

27/ 02/ 2019

150

2019

One Day
Wor kshop on
Hair Cutting

20/ 03/ 2019

20/ 03/ 2019

20/ 03/ 2019

50

2019

Wor kshop on
| at est
Teachi ng
Pedagogy

22/ 03/ 2019

22/ 03/ 2019

22/ 03/ 2019

148

2019

Lecture on
Gender
| nequal ity

28/ 02/ 2019

28/ 02/ 2019

28/ 02/ 2019

30

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

I nt er nati onal
Wnen’ s Day

08/ 03/ 2018

08/ 03/ 2018

50

0

4 days canmp on
Sel f Defence
training held
in
col | aboration
wi th ABVP

23/ 10/ 2018

28/ 10/ 2018

70

“Lohri Dhiyan
Di " cel ebrated
in
col | aboration
with Fly-
UdaanZi ndagi K
Trust

12/ 01/ 2019

12/ 01/ 2019

200

Guest Lecture
on Gender

I nequal ity by

P. G Depart nent

of Econonics

28/ 02/ 2019

28/ 02/ 2019

100

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

i s maki ng dedi cated efforts for

envi ronment anongst the rura

peopl e.

? The coll ege has sincerely taken up the issues of environmental
reduci ng greenhouse effect and air pollution. ?
The col | ege spreads awareness regarding the “SWACH BHARAT ABHI YAAN'.
types of bin facility have been put

awar eness. |t

? Three

in the canmpus for segregating di sposal of
waste. ? NSS Vol unteers go door to door to create awareness regarding the
? The col |l ege undertook a rally regardi ng




“No use of Plastic”.
sustai n greenery.

? NSS Vol unteers planted saplings in the rural
? The col |l ege encourages the students to avoid using plastic

areas to

bottles and bags. It pronptes reusable products such as glass bottles, reusable
bags and cups, etc.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities No 0
Provision for |ift No 0
Ranp/ Rai | s No 0
Rest Roorms Yes 0
Scri bes for exam nation No 0
Speci al skill devel opnment No 0
for differently abled
students
Any ot her sinilar Yes 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 0 16/ 04/ 201 2 Free To teach 62
8 Tally Tally and
Cl asses | Comput er
to newly
adm tted
comer ce
students
2018 1 0 02/ 07/ 201 1 Free Yoga | Yoga and 51
8 Cl asses |[Meditatio
n
Tr ai ni ng
2019 1 0 05/ 04/ 201 1 Education| How to 54
9 students | use EVM
about the
use of
EVM
devi ces
2018 1 0 14/ 12/ 201 2 Free  Basics 12
8 Comput er of
cl asses | conputer
for e Sendi ng
Seni or Emai |l o
Citizens | Browsing
« Downl oa
di ng




2019 1 0 15/ 04/ 201 1 Preadm ss | To teach 14
9 ion free |students
coachi ng | and nake
cl asses t hem
fam liar
with the
subj ects
to be
t aken
2019 1 0 15/ 04/ 201 1 Free Sewi ng 52
9 Stitching and
and cutting
Tai l oring
cl asses
2018 0 1 16/ 07/ 201 1 Cleanline|s Tree Pl 40
8 ss and antation
Tree Plan| < Drug
tation Abuse -
Drive No to
Pl astics
e Save en
vi ronnent
2018 0 1 24/ 07/ 201 1 M ssion |» Tree Pl 54
8 Tandurust | antati on

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

e Prospectus e

Card

Identity

01/ 06/ 2018

At the beginning of the
sessi on through
Orientation progranme,
code of conduct is
conveyed to the teaching
and nonteaching staff as
wel | as students. The
col |l ege expects all its
menbers to work in a
spirit of cooperation and
harnmony to renove
unpl easant al tercati ons,
conflicts through
peaceful negoti ati on.
Students are expected to
mai ntain the discipline
and dignified manner of
behavi or inside as well
as outside the coll ege
canpus. “THE COLLEGE IS
QURS” the students are to
develop this feeling in
their mind and help in
keepi ng the col | ege
property in good shape.
It is mandatory for all
students to carry their
ID cards to their college
daily. Students are




expected to nmake use of

academ c, cocurricul ar
and extracurricul ar

facilities available to
the optinmum | evel s.

St udents are encouraged

to nake use of Ilibrary.

The institute expects

themto foster a

wel | organi zed, respectful

and col | aborative
envi ronnment .

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Guest Lecture by
Di asporic witers
fromU S A and
Canada organi zed by
Punj abi Depart nent

27/ 01/ 2018

27/ 01/ 2018

100

Oientation
Programme for new
entrants addressed
by Principal Madam

12/ 07/ 2018

12/ 07/ 2018

250

NukkadNat ak
‘Vehengi’ perforned
by the artists of
Red Arts G oup
organi zed by Youth
C ub

22/ 09/ 2018

22/ 09/ 2018

100

4 days canp on Self
Def ence Trai ni ng
was held in
col l aboration with
ABVP

23/ 10/ 2018

28/ 10/ 2018

70

Rally and Tree
Pl antation Drive

24/ 07/ 2018

24/ 07/ 2018

50

Run Agai nst Drugs

04/ 08/ 2018

04/ 08/ 2018

100

Teacher’ s Day
Cel ebration

05/ 09/ 2018

05/ 09/ 2018

600

Nat i onal Sem nar on
Swan Vi vekananda

15/ 09/ 2018

15/ 09/ 2018

200

Run for Unity

31/10/ 2018

31/10/ 2018

100

Lecture on Swamn
Vi vekananda’'s Birth
Anni ver sary

12/ 01/ 2019

12/ 01/ 2019

100

Yout h Day
Cel ebration

12/ 01/ 2019

12/ 01/ 2019

60

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

(CFLs or LED bulbs) ? Rain water

? Say No to Plastic ? Triple Bin facilities ? Use energy efficient Iight bulbs
harvesting projects ? Best out of waste by PG
Departnment of Fashi on Desi gning




7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Practice 1 Title of the Practice Holistic Devel opnent of the Student’s
Personal ity Goal of the Practice The main goal of the institute is to inbibe
the appropriate values to the students to build a class of intellectually,
noral ly and gl obally conpetent skilled human resources. The context The col |l ege
offers a variety of courses at graduate and post graduate level in pure Arts,
Nat ural Sci ences, Dance, Fashion Designing, Comrerce, B.Voc, B.A/B.Ed and
Cosnetol ogy. The Practice ¢ W have the practice to involve the maxi mum nunber
of students in several activities to exploit their innate talents. The college
Youth Club provides opportunities to the students to exhibit their talent. -«
Discipline is the refining fire by which talent beconmes ability. ¢« Centra
Association — an Apex Body instills the values of Leadership, Discipline and
sense of responsibility, honesty, duty consciousness and comrtnent. ¢ The
community oriented progranmmes such a Red Cross, NCC, NSS strive to engender
feelings of Patriotismand Synpathy under the banner “Not Me But You”. ¢ The
‘G Green club’ is designed to protect environnent for years to come. « W
celebrate all inportant festivals. ¢ HawanYajna and Sarswati Poojan are
prefornmed every year to pay gratitude and honage to the deity of Know edge, Art
and Creativity. « The Sports Departnment gives sufficient opportunities for the
growt h of buddi ng sports persons. ¢« To enthuse the students with the vibrant
cultural heritage and with Patriotism Myrning Assenbly is conducted every
Monday. ¢ Last but not the least, the college notto ‘Do Your Job Well’ is the
driving force behind the work culture and success story of the institution.
Doi ng ones job with full dedication and sincerity is the best form of worship
of God. Evidence of Success ¢ Evidence of Success is visible in the acadenic
excellence in terms of university top and meritorious positions bagged by the
students. ¢ Students won prize and trophies in Zonal and InterZonal Youth
Festival. ¢ Sports achievenents in different categories are the indicators of
the great performance of Sports Wng. ¢ Enornous activities perforned by NCC,
NSS, Red Cross Units concerning environnent social problens are few evidence of
our success. * Qur top ten positions in the university. Every year good numnber
of students pass out with distinction. Institution has been narked as a centre
of excellence in the field of education as well as spreadi ng humani stic val ues
in the region. Problens Encountered and Resourced Required Practice 2 Title of
the Practice Conpetitive Acadenic Environnment through | CT Goal of the Practice
The institution creates conpetitive acaden c environnent by optionally using
nodern tools and innovations in teaching and | earning process. The context The
institution is making its best efforts to create conpetitive acadenic
envi ronnment by continuous enrichment of teaching and | earning through the
medi um of | CT and ot her technol ogi cal advancenent. The Practice ¢ ICT culture
is introduced in teaching and | earning process. Al the najor departnents of
the college IT, Commerce, Fashion Designing, Economics, English, Fine Arts have
also this facility, we can boast of 5 smart classroons. Students are taught
through nultinmedia content related to their syllabus. ¢« |ICT based
adm nistration is adopted in the institution to pronote paperless culture. -«
CCTV cameras have been installed in the college to keep a watch on the
activities of the students as well as the entry of the outsiders. « LCD
tel evisions have al so been installed at various places for recreation and
i nformation of the students. ¢ The college has a virtual library. Students can
use the browsing centre in the library and downl oad enaterial related to their
curriculum | NFLIBNET Systemis operative in the library. ¢ The coll ege has
i ntroduced a course in T.V Video Production. « Wellequi pped smart cl assroons
with interactive board, mmo pad, m m o pad pen, projector, |aptop, etc. e
Dynam ¢ website devel oped in PHP | anguage which is used to give information of
col l ege, various departments, their achi evenents and events. ¢« Bio —netric
machine is installed that helps in automati on of attendance of the enpl oyees




and can help in tracing the in and out tinme of enployees and total work
duration. Evidence of Success Significant inprovenent can be noticed in the
functioning of the college, by using ICT in docunentations and data nanagenent.
Probl ens Encountered and Resourced Required Sl ow speed of conputers, signha
problenms in interne, various thread, |oad shelding are sonme of the problens
traced by majority of the students and faculty.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://pcnedcol | ege. conf about - us/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Empower nent of women and holistic devel opnment necessity for the very
devel opment of a society, since it enhances both the quality and the quantity
of Hurman Resources avail able for devel opnment. Qur mission is to advocate and
i nnovat e sust ai nabl e soci al devel opnents and to pronote universa
humani tarianismlike : 1. Academ c Excellence is thought to be a very high —
prioritized achievement in today’s society. The college is well known for its
“Acaden ¢ Excel |l ence”. A good nunber of students secure Top Position in
University. 2. To encourage the student’s performance in academ cs, 24 Caret
pure ‘Satya Prem Gold Medal s’ are awarded to the university toppers at Graduate
and Post Graduate level. 3. Liberal Fee Concession and schol arshi ps are
guaranteed by the college to the econonically weak and academ cally deserving
students. The facility of paynent in installnments is also provided on nerit cum
need basis. 4. Efficient and affordable transportation is an inportant driver
in economic growh in rural area. Qur college is providing bus services at | ow
cost to the students fromrural area. 5. Special support is provided to
meritorious and weak students and the students who are preparing for various
conpetitive exans. 6. Only Grls College got permssion to start Four Years
Integrated B. A/ B. Ed course in 201920. 7. The only coll ege having i ndoor
shooti ng range.

Provide the weblink of the institution

https://pcnedcol | ege. conf about - us/

8.Future Plans of Actions for Next Academic Year

The institution has a long term Planning for the growth and devel opment that in
reflected in its Perspective Plan. The Internal Quality Assurance Cell (IQAC) of
the college takes initiatives in the preparation of the prospective plan. The
institutional head and | QAC considers the quality indicators of Criterion
determ ned by NAAC. The framework of plan is inclined towards the devel opnent of
the institution that refers to the quality sustenance and quality enrichnent. It
intends to cover social, econonm c and spatial devel opnent. The foll owi ng points
focuses on the institutional perspective plan for the next five years: o
Institutional Social Initiatives o To initiate cleanliness drive under SWACH
BHARAT ABHI YAAN. o To encourage the use of nore Ecofriendly neasures. o To
i npl ement the existing awareness prograns on environmental issues. o To enhance
soci al extension activities through NCC, NSS and devel oprment cl ubs and societies.
e Welfare Progranms o Evol ve schenes for the welfare of Teaching staff. o
Introduction of new Research Centre for M nor and Major Projects of teachings
staff. o Explore housing benefits for nore NonTeaching staff. o To have nore tie
ups with NGO s to offer nmore schol arships to needy students. ¢ Admnistrative o
Infrastructural devel opnent. o Interactive feedback, analysis and nonitoring. o
O fer specific and targeted training. 1QAC Plan of action to be decided upon at
the begi nning of the year ¢« Acadenics o To ensure higher standards in education



https://pcmsdcollege.com/about-us/
https://pcmsdcollege.com/about-us/

wi th constant acadenic up gradation and evaluation. o To plan new UGC approved
courses : Integrated B. A/B. Ed(4 years)and B.Voc (Wbsite designi ng Devel opnent
and Tail oring Merchandising). o To organize interdisciplinary sem nars, workshops
and conferences. o Addoncourses: To increase the nunber of options/electives for
students. o To start certification cumtraining of conmputer prograns (Wbsite and
App Devel opnent) through outsourcing. ¢ Devel opnent Prograns and Col | aborations o
Firmup coll aborations with nore conpanies and | eadi ng industries for career
counseling. o To hold nore prograns for faculty Developnment. o To initiate
vocational training of the students under the various schenes of comunity
colleges. o To tie up with professional and institutional bodies. ¢ Research and
I nnovations o To organi ze nore number of sem nars/conferences at the National and
International Level. o To enhance research fundi ng by sendi ng proposals for M nor
and Maj or Research Projects. o To explore possibilities for active industry
participation for various vocational courses o To notivate the faculty nenbers to
engage thenselves in research work. o To install solar power plant to save
energy. o To initiate digitized nanagenent system o Educational |inkages in
terms of more MOU with premier institutions. ¢« Holistic Devel opnent o To focus on
hol i stic devel opnent of the students by giving themopportunities and training in
their areas of interests and talent. o To encourage students to participate
conpul sorily in the activities conducted by Finishing School.
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